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ADP is committed to assisting businesses with increased compliance requirements resulting from rapidly evolving legislation. Our goal is to minimize 
your administrative burden across the entire spectrum of payroll, tax, HR and benefits, so that you can focus on running your business. This information 
is provided as a courtesy to assist in your understanding of the impact of certain regulatory requirements and should not be construed as tax or legal 
advice. Such information is by nature subject to revision and may not be the most current information available. ADP encourages interested readers to 
consult with appropriate legal and/or tax advisors. Please be advised that calls to and from ADP may be monitored or recorded. 

If you have any questions regarding our services, please call 1-800-CALL-ADP (1-800-225-5237).

ADP Compliance Resources
ADP maintains a staff of dedicated professionals who carefully monitor federal and state legislative and regulatory 
measures affecting human resource, payroll, tax and benefits administration, and help ensure that ADP systems are 
updated as relevant laws evolve. For the latest on how federal and state tax law changes may impact your business, visit 
the ADP Eye on Washington Web page located at www.adp.com/regulatorynews.

HEALTH CARE REFORM

Eye on Washington

COBRA MODEL ELECTION NOTICE MODIFIED

Background
As noted in a previous Eye on Washington released on May 
10, the U.S. Department of Labor (DOL) issued Technical 
Release 2013-02 (TR 2013-02). It provides guidance 
regarding the obligation created under the Affordable 
Care Act (ACA) requiring employers to provide a notice to 
their employees, advising them of the coverage options 
available through the Health Insurance Exchange (or 
“Marketplace”), as it is referred to in TR-2013-02. As part 
of its TR 2013-02 guidance, the DOL has also provided 
an updated model COBRA election notice that reflects 
changes necessitated by the ACA and the expiration of 
the Health Care Tax Credit Program under the Trade 
Assistance Act.  

In general, employers subject to COBRA are required to 
provide a “COBRA Election Notice” to covered employees 
(and their spouses and dependents) upon the occurrence 
of a qualifying event, which entitles them to elect 
continuation coverage pursuant to COBRA. Under the 
ACA, starting in 2014, individuals will be able to purchase 
health coverage through state or federally facilitated 
Health Insurance Marketplaces.  Individuals will be 
afforded an opportunity to enroll in coverage through a 
Marketplace beginning October 1, 2013 for a January 1, 
2014 effective date. 

Recognizing that a Marketplace will provide another 
option to COBRA-qualified beneficiaries, TR 2013-02 also 
provides an updated COBRA Election Notice that includes 
revisions reflecting these choices and the availability of 
subsidies in the Marketplace for eligible individuals. The 
updated COBRA Election Notice also reflects changes 
mandated by the ACA’s prohibition on preexisting 
condition exclusions and eliminates the prior model 
language relating to the Health Coverage Tax Credit, 
which will expire as of January 1, 2014. 

Although TR 2013-02 did not provide a date by which the 
updated model COBRA election notice must be utilized, 
ADP® will be utilizing the language in the updated model 
election notice in a timely manner to appropriately notify 
COBRA-qualified beneficiaries of their coverage options 
under the Marketplace. The DOL has not issued a revised  
model regarding the general COBRA notice at this time. 

For a copy of a “clean” revised model notice, please click 
on the link provided below.

COBRA Model Election Notice

For a copy of a “redline” version of the revised model 
notice showing the changes to the current model notice, 
please click on the link provided below.  

Redline Version

http://www.dol.gov/ebsa/modelelectionnotice.doc
http://www.dol.gov/ebsa/modelelectionnoticeredline.doc

