
New IRS Guidance Extends ACA Information Reporting Due Dates
On November 18, 2016, the Internal Revenue Service 
(IRS) issued Notice 2016-70 (the Notice), which extends 
the due date for certain 2016 information reporting 
requirements under the Affordable Care Act (ACA). The 
Notice provides an automatic extension of the deadline 
for furnishing applicable ACA forms to individuals. The 
relief applies to: applicable large employers (ALEs) 
required to furnish employees with information and fi le 
information with the IRS under the Internal Revenue 
Code (Code) Section 6056 reporting requirements; 
health insurers; employers that sponsor self-insured 
health plans; and other providers of minimum essential 
coverage (MEC) that are required to furnish individuals 
with information and fi le information with the IRS under 
Code Section 6055 reporting requirements.  

Specifi cally, the Notice extends the deadline for 
furnishing to individuals the 2016 Form 1095-C, 
Employer-Provided Health Insurance Offer and Coverage, 
from January 31, 2017 to March 2, 2017. The IRS likewise 
extended the due date for the 2016 Form 1095-B, Health 
Coverage, from January 31, 2017 to March 2, 2017. 
Notice 2016-70 indicates that the Department of Treasury 
and the IRS determined that a substantial number of 
employers, insurers, and other providers of MEC need 
additional time to gather and analyze the information 
necessary to prepare the 2016 Forms 1095-C and 1095-B 
to be furnished to individuals.  

These extensions apply automatically to all fi lers. ALEs, 
health insurers, employers that sponsor self-insured 
health plans, and other providers of MEC do not need to 

submit or do anything to take advantage of the new due 
date. Filers who already submitted an extension request 
will not receive a reply from the IRS nor are they eligible 
for additional time extensions to the extended due dates 
announced in the Notice. Also, keep in mind that these 
extensions apply only to 2016 returns and information 
statements, and do not apply in future years.    

Notwithstanding the extension provided in Notice 2016-70, 
the IRS encourages employers and other coverage 
providers to furnish the 2016 statements as soon as they 
are able. The Notice also notes that employers or other 
coverage providers that do not comply with the new 
extended due date will remain subject to penalties under 
Code Sections 6722 or 6721 for failures to timely furnish 
and fi le, but encourages employers and other coverage 
providers that do not meet the extended due dates to 
nonetheless furnish and fi le, because the IRS will take such 
furnishing and fi ling into consideration when determining 
whether to abate penalties for reasonable cause.  

The Department of Treasury and the IRS did not 
determine that there is any similar need to extend the 
deadline for fi ling the 2016 Forms 1094-B, 1095-B, 
1094-C, and 1095-C with the IRS. As a result, the deadline 
to fi le these information returns with the IRS remains 
February 28, 2017, if not fi ling electronically, or March 
31, 2017, if fi ling electronically. Notice 2016-70 does not 
affect the provisions regarding automatic extensions of 
time for fi ling information returns, which remain available 
under the normal rules by submitting a Form 8809.
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Notice 2016-70 also extends good-faith transition relief 
from Section 6721 and Section 6722 penalties to the 
2016 information-reporting requirements under Sections 
6055 and 6056. The preambles to Sections 6055 and 
6056 provided transition relief from penalties under 
Sections 6721 and 6722 to reporting entities that could 
show that they made good-faith efforts to comply with 
the information reporting requirements for 2015. The 
Department of Treasury and the IRS have determined 
that this relief is appropriate for 2016 as well.  

Notice 2016-70 specifi es that this relief applies to missing 
and inaccurate taxpayer identifi cation numbers and dates 
of birth, as well as other information required on the 
return or statement. No relief is provided for reporting 
entities that do not make a good- faith effort to comply 
or that fail to fi le the information returns by the extended 
due dates.  In order to determine good faith, the IRS 
will take into account whether an employer or other 
coverage provider made reasonable efforts to prepare 

for reporting the required information and furnishing 
it to employees and other covered individuals, such as 
gathering and transmitting the necessary data to an 
agent to prepare the data for submission, or testing its 
ability to transmit information to the IRS. In addition, 
the IRS will take into account the extent to which the 
employer or another coverage provider is taking steps 
to ensure that it is able to comply with the reporting 
requirements for 2017.  

The Notice also provides guidance and relief to individuals 
who might not receive a Form 1095-B or Form 1095-C by 
the time they fi le their 2016 tax returns. Notice 2016-70 
states that taxpayers may rely on other information 
received from their employer or other coverage provider 
for purposes of fi ling their returns, including determining 
eligibility for the premium tax credit under Section 36B, 
and confi rming that they had minimum essential coverage. 
Taxpayers should not wait to receive Forms 1095-B and 
1095-C before fi ling their returns.
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ADP is committed to assisting businesses with increased compliance requirements resulting from rapidly evolving legislation. Our goal is to help 
minimize your administrative burden across the entire spectrum of employment-related payroll, tax, HR and benefi ts, so that you can focus on 
running your business. This information is provided as a courtesy to assist in your understanding of the impact of certain regulatory requirements 
and should not be construed as tax or legal advice. Such information is by nature subject to revision and may not be the most current information 
available. ADP encourages readers to consult with appropriate legal and/or tax advisors. Please be advised that calls to and from ADP may be 
monitored or recorded. 
If you have any questions regarding our services, please call 855-466-0790.

ADP Compliance Resources
ADP maintains a staff of dedicated professionals who carefully monitor federal and state legislative and regulatory 
measures affecting employment-related human resource, payroll, tax and benefi ts administration, and help ensure 
that ADP systems are updated as relevant laws evolve. For the latest on how federal and state tax law changes may 
impact your business, visit the ADP Eye on Washington Web page located at www.adp.com/regulatorynews.


